
Doris, Grace, 

From: Dunlap, Bnidget . 
Sent: 
To: 

Wednesday, -February 19, 20~'4 1:31 PM 
Parker., Michelle; Doris, ·Grace 

SUbject: FW: curioas about bad: behav.tor, 

· Grace, what do you thiok? .J! meotioned this to Michelle earlier. and she sees them .bt:Jt 1 have to admit 1 don1t bt~t I'm 
pretty rnl!lc.h in my office or meetings ... 

From: Wood, MeJanleL 
Sent: Wednesday, February 19, 201412:40 PM 
To: Dulil·lap, ·Bridget 
Subject: ·RE: curious about ·bad behavior 

Just wondering if:security might .patrol the floo.r:s a little more.?? I never see them and: thatr.nlghtr:r.~ake people feel saf.er. 

From: Dunlap; Bridget 
Sent: Wednesda¥, February 1~; 201:4 12:-1!9 PM 
To: Wood, Melar.~leL 
SUbject:: RE: ct~riot~s about bad bellavior 

Tharnks Melanie, ~s ·Howard may have coDfirmed already- we haver;~'t assumed· we have the answer; we are takir.tg great 
caution that we address any potential scenario. Thanks for passing this along. 

From: Wood~ Melanlel 
Sent: Wednesday, February 19; 201!4 9:50AM 
To: cantor; Howard; Dunlap; Bridget 
SUbject: ~: curious about bad behavior 

Just so \jO.U ·~hoW, the !llemo ftom yesterday seems t-o be generating lots of hall chat, etc. Mafilywomen iba.ve expressed 
feeling fea·rful. •I! mentioned; this to !Deb as well. 'Not ·si!Jre that· there is a solu~ion, 

1Be·low ·js one example email that I am passing along. I had several .people ask if we knew what .floor this was happening 
on - I respond.ed wittl the request thattl:ley be watct)tul and report amy suspicious behavior; .. 

1- had oRe employee report ~l:lat 'ber house keys wefe stolen off her desk on Jan .. 3-1st and she :bad to t.lave her locks 
changed- she also said that.'~th.is p.lace' is getfi'"'·g strange so ! am going to apply for -the buy otJt." 

Mela~ie 

•From:: 
. I ;..,.. I I Sent: W y, uary 19, 20.14 9:31AM . 

To: Wood, MetanleL 
Subject: FW: aartlous .about bad !behavior 

Melaaie, 

l .r:.ecei.ved the below q,uestloos from a staff person. 1 thought. they· raised some. good pdirits .that perhaps mlgtlt be, worth 
passing along. OR, perhaps a·n of t~l·s was ali·ead'{ taken into consideration by maA:agemer:~t, as well as John Nic::olettl. 
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I was wondering, have you heard anything about the process management used to determine the bad bathroom 
behavior was due to a bad attitude/bad intentions? How did they eliminate other alternatives? I have rose­
colored glasses ofcou.rse, but one _possibility might be .that an employee's medication is off, or it's dementia 
or ... some type of mental issue ... how do they assume it's of ill intent? Just curious. Thanks. 
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